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St. Francis-Emory Healthcare is committed each day to providing the highest quality care in
west Georgia and east Alabama. With 376 beds on two campuses, more than 2,500 associates,
and 300 physicians, we offer a full range of inpatient, outpatient, and emergency room services,
including the only open-heart surgery program in Columbus and the Chattahoochee Valley.

HISTORY
World War II had recently ended. The world was returning to normal, but the people of Columbus realized things
were changing. The city was growing and the need for healthcare was rapidly advancing. With the guidance,
energy and forethought of city leaders, the hospital groundbreaking took place on October 23, 1948. A little more
than a year later, on March 13, 1950, a five-story, red brick building was dedicated. Georgia Governor Herman
Talmadge, the Auxiliary Bishop of Savannah-Atlanta, the Sisters of St. Francis, and more than 1,000 others
turned out to christen the new hospital named for the Sisters’ patron saint – St. Francis of Assisi, who devoted
himself to care for the sick and poor. Celebrating our 75  Anniversary this year, St. Francis-Emory remains what
the Columbus Ledger described as “A dream of mercy shared by people of all faiths” when the hospital was
dedicated.
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A NEW ERA OF HEALTHCARE
St. Francis-Emory Healthcare is part of ScionHealth, one of the nation’s largest hospital systems whose purpose
is to “empower the hands that heal” to do what they do best. We accomplish this purpose as we provide skilled,
compassionate care to the many friends, families and neighbors in the communities we serve who come through
our doors seeking better health 
and well-being. And, we enhance 
our ability to deliver outstanding patient
outcomes and experiences by living 
our company’s three Values that 
Empower: Value Every Voice, Show 
Courage, and Lean Into New Ideas.
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By embracing these values of putting
our people first, showing great
courage, and thinking differently
about how we serve our patients and
communities ‒ and modeling the
related behaviors ‒ our caregivers
are empowered to do what they do
best. 

ScionHealth’s national, community
hospital footprint encompasses 17
acute care campuses with a total of
more than 2,100 beds. With
hospitals spanning 12 states, located
in smaller towns, ScionHealth
community hospitals stretch from
South Carolina to western Idaho.

We provide personal,
compassionate care in the expected
and unexpected moments of life. Our
patients are often our team
members’ friends, family or
neighbors, and we are committed to
their health ‒ from birth through
maturity, from orthopedic care to
emergencies.



Information about Columbus, Georgia 

Located 90 miles southwest of Atlanta on the Chattahoochee River, the Greater Columbus Region is a
place like none other, surpassing the needs and expectations of its residents while fueling progress at
the same time. It is a place where tri-cities – one in Georgia, two in Alabama – face each other in
partnership across the river, and across the state line. It is a part of the Metropolitan area comprised of
Columbus-Auburn-Opelika. St. Francis-Emory Healthcare is in the Heart of Columbus just 90 minutes
southwest of Atlanta, approximately 45 minutes east of Auburn, Ala., and 80 minutes east of
Montgomery, Ala. 

Home to the longest urban whitewater rafting course in the world constructed on the Chattahoochee 
River, the area boasts numerous parks including Flat Rock Park; a favorite spot for picnicking, disc golf, 
mountain-biking, and cross-country running along with much more. Standing Boy Creek State Park is 
1,579 acres of fun including swimming, boating, hunting, camping, and great hiking trails. Within an 
hour's drive, you can get to some of the best hunting and fishing spots in the Southern United States. 
This is an area of the country where nature lovers will feel right at home.
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hrhelp@scionhealth.com
tuitionadvancement@scionhealth.com

HOPE Fund (scionhealthforme.com)
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ScionHealth ERGs

https://www.surveymonkey.com/r/ScionHealthERGSignup
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LifeBalance Program Information

Apollo Affinity Program

https://scionhealth.lifebalanceprogram.com/
https://portfolio.apollo.com/s/apollo-affinity-program
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a. Effect of Leave for Satisfying Completion of Program: 

Residents who serve in U.S. military organizations or state military groups such as the National Guard may take the
necessary time off to fulfill this obligation and will retain all of their legal rights for continued employment under
existing laws. 

Residents with extraordinary and long-term personal or family tragedies may be granted extended leave without pay
and without loss of previously accepted residency position or status for periods of up to one year in the following
circumstances: 

a. 
b. 
c. 
d. 

Terminal illness. 
Permanent disability 
Complications of pregnancy that threaten maternal or fetal life. 
Other ―devastating conditions or personal tragedies from which eventual recovery and/or 

return to regular employment may be reasonably expected. 

If extended leave is requested, the residency Program Director will provide the Resident written information
regarding its potential impact on: 

a. 
b. 

Requirements for successful program completion. 
Requirements of specialty board for time spent in training. 

The Program Director will also provide written information regarding availability of alternative accommodations, such 
as reduced hours, night-call accommodations, modified rotation schedules and part-time scheduling. 

Eligibility for extended leave will be determined on a case-by-case basis by the Residency Program Directors and 
DIO, in consultation with HR. 

If extended leave or other accommodations are granted, the Residency Program Director will prepare written 
documentation of the circumstances and conditions of these accommodations, as well as the necessary 
requirements for the Resident to return to full active status. 

It is the Resident's responsibility to notify the Program Director as soon as possible in advance of anticipated utilization of
a maternity/paternity leave. Time taken off for a maternity/paternity leave may extend the training period, as necessary,
to comply with specialty board requirements for time spent in training. The department to which the Resident is assigned
must approve any leave of absence. If eligible for FMLA, FMLA must be applied for at the same time a maternity/paternity
leave is requested. 

Maternity/Paternity Leave 
Procedure 

Extended Leave of Absence 
Policy 

Additional Benefit & Leave Considerations 

Military Reserves or National Guard Leaves of Absence 
Policy 

Procedure 
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