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                     O
UR  COMMUNITY IMPACT

— Melody Trimble, CEO

By continually investing in our facilities, 
we’re helping to ensure that we continue to meet our 
community’s healthcare needs. This year, we invested 
in renovation and expansion of our Bradley Center 
behavioral health facility, robotic surgery technology, 
information technology integration and more.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and 
our employees can effectively use their skills to 
provide high quality care and service.

Delivering care to all of our neighbors, 
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

We are proud to be a leader in our 
region, and our dedication to ensuring fiscal 
responsibility extends both to our hospital and
to our community.

In 2019, we...

St. Francis-Emory Healthcare’s mission is simple: Making Communities Healthier®. By creating 
places where people choose to come for healthcare, physicians want to practice and employees want 
to work, we are providing quality care close to home and investing in our region’s overall well-being. 
Your support allows us to continue to enhance the many ways we serve and care for west 
Georgia and east Alabama today and for generations to come. Thank you. 

Inviting the best possible providers into 
our community and supporting them is essential to 
ensuring access to high quality care. This year, we 
added providers in gastroenterology; ear, nose and 
throat; primary care; rheumatology and emergency 
services. 

...�paid $16,417,601 in taxes

...� added 82 providers

...� made more than $9.3 million  
in capital improvements

...�� distributed a payroll of $135,467,125  
to more than 2,000 employees

...� donated more than $69 million  
in services to those in need



St. Francis Fall 2019 Cohort 
graduates.

E C O N O M I C  I M P A C T
Charity and other uncompensated care 

(includes charity care, uninsured  
discounts and uncompensated care).....$69,417,975

Community benefit programs.....................$283,388
Financial contributions.......................$47,880
Professional development.................$86,985
Tuition reimbursement.......................$66,948
Physician recruitment.........................$81,575

Taxes paid.................................................$16,417,601
Property and other taxes..............$3,989,319
Provider taxes................................$3,838,963 
Payroll taxes...................................$7,734,313
Local sales taxes...............................$427,503
State sales taxes...............................$427,503

S P O N S O R S H I P S 
A N D  D O N AT I O N S
It was our pleasure to be able to support the 
following activities and organizations during 
the past year:
 �39th Annual Boy Scouts of America Columbus 

Distinguished Citizen Award Dinner
 �Alzheimer’s Walk
 �American Cancer Society Cancer Ball
 �American Heart Association Women’s Heart and 

Stroke Luncheon
 �American Heart Association Heart Ball
 �Boy Scouts of America Chattahoochee Council 

7th Annual National Whitney M. Young, Jr. Service 
Award Banquet
 �Columbus State School of Nursing
 �Fountain City Classic
 �Global Infectious Diseases Initiative, Inc. Annual 

Lecture Series
 �Greater Columbus Chamber of Commerce
 �Jim Blanchard Leadership Forum
 �Mercy Med Gala
 �Midtown Mingle
 �Power of the Purse Women’s Luncheon
 �Southern Teal
 �Three Rivers Stroke Symposium
 �West Central Georgia Region 7 EMS
 �Women’s Empowerment Luncheon

2019 Board of Trustees

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and 
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments 
include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. 
All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

St. Francis-Emory Healthcare is part of LifePoint Health®, a leading healthcare company dedicated to Making Communities Healthier®. Through its subsidiaries, it provides 
quality inpatient, outpatient and post-acute services close to home. LifePoint owns and operates community hospitals, regional health systems, physician practices, outpatient 
centers, and post-acute facilities in 29 states. It is the sole community healthcare provider in the majority of the non-urban communities it serves. More information about the 
company can be found at LifePointHealth.net.

2019 TOTAL:  $86,118,964

The DAISY Award for Extraordinary Nurses was 
presented to Ardythe “Ardie” McDowell.

OFFICER
Philip Thayer, Chairman 
President, Thayer-Bray Construction, LLC

MEMBERS
John Adams, MD 
General Surgeon, St. Francis Center for Surgical Care
Janet Alexander 
Director, School of Nursing 
Columbus State University
Benjamin Cheek, MD 
OB/GYN, St. Francis OB/GYN Associates

Vic Chhokar, MD 
Cardiologist, Chhokar Clinic
Jimmy Elder 
Pastor, First Baptist Church
Joel Fine, MD 
Chief of Staff
Selvin Hollingsworth 
President, Lightspeed Datalinks
Leland McCluskey, MD 
Orthopaedic Surgeon,  
St. Francis Orthopaedic Institute

Michael Metry, MD 
Internal Medicine, Critical Care
Michael Porter 
Resource Manager, Aflac
Chandler Riley 
Attorney at Law, Page, Scrantom, Sprouse,  
Tucker & Ford, P.C.
Heath Schondelmayer 
Market President, Synovus
Martha Ann Todd 
President, Columbus Technical Institute


